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T AfAHE/ass d@aId TEF/dasid TEH/ATeTH gIH/IIERIE YaF & [av
qifdes FrfesTEeT Aearre R
ANNUAL PERFORMANCE ASSESSMENT REPORT FOR TECHNICAL OFFICER/SENIOR

TECHNICAL ASSISTANT/TECHNICAL ASSISTANT/STATISTICAL ASSISTANT/LABORATORY
ASSISTANT

P CaRIIEE B I CORI SR
FACULTY/DEPARTMENT/OFFICE

AT gu/3af® 1 yiadesT
REPORT FOR THE YEAR/PERIOD ENDING -

#9fFa® ST PERSONAL DATA - (9T PART-I)

1. AP &1 A
Name of the Officer

2. AT (fea/Ag/aY)
Date of Birth(DD/MM/YY YY) : / /

(2Teal A In words)

3. A3 A8 # oenar BgRRT & faf

Date of continuous appointment : fe=TTeh Date
to the present grade

I8 Grade:

4. T AR Fqgfad sufar

HIAFT/ATT d GEfa g ?

Whether the officer belongs to
S. C./S. T./OBC?

5. aHE Yg 99 3§ W @AY & AR

Present post and date of : g Post
appointment thereto

fesdler Date

6. a¥ & T s, e fe & SR & epufEdfa f et afe 3w wins
= iRIeToT o & v 3He faaor €|

Period of absence from duty (on Training, leave etc.) during the year. If he/she has under gone
training, specify.

SR Contd... P-2/-



3.

AT PART-2

(T st &1 uiddes foaT sien &, 39 gg@rT #3031 )
(To be filled in by the Officer reported upon)

T 7T Hrat @1 G@iETT &E0T Brief description of duties:

HE & S ALT/ILAAT U T 30 v Trfifig fpw gf ar amuss faw @eifta o oo &f
37 (GFH/ART 1 3T F4F A) SR ST HTo-EH AG TrfHGAT & IR W a0 N gdd 67
T 3T ISR IV |

(3CTGUT- 3MTUeh SIS/ & fav af¥es s st

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and your
achievement against each target.

(Example Annual Action Plan for your Section/Office/Department)

ALY Iqcifeuat
Targets/Objectives/Goal Achievements

(3A) FUAT AG-2 H IV AT ofedl/3eRdi/edAT H1 9iica # & W FiAGT H1 owET 7
oo & TG T8AT H Wed H g arenc T g ar F Fa|
Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in
item 2. Please specify constraints, if any, in achieving the targets.

Y Contd....P-3/-




(@B) FUAT 31 #Hal F1 1 Ioar@ FY ATH Fhr 38 suaieedl @ 3 3 398 39t
ANETT T T 3o |

Please also indicate items in which there have been significantly higher achievements and
your contribution thereto.

4. FUA 3o HL O FAT qEAdl Heist a9 FT sraer wufed i feoft TiRa ada
HATT FolgT a¥ T Icaadt a¥ &1 31 Fqad dF & FU & 7% off e 7 O faror
g = B am BEh s

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date i.e. 31% January of the year following the calendar year.
If not, the date of filing the return should be given.

AT & aTer AU ¥ gEaER
feeTTer Date:...oooovoveeee. Signature of the Officer reported upon
T PART-3
HEATeHS AT FT fuRer gfedes T qwiderea wiwd garr R smer € S 1410 %

YA W AT TR FE 1 TIY FF I a7 10 a8 39 A3 F1 goar

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale
of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(Faa vfafeeat it oar & vgar faan-foeeit =t eamerqds wg o )
(Please read carefully the guidelines before filling the entries)

(@) AT FR T HedTehel (FH AT HT dcoT 40% M)
(A)Assessment of work output (weightage to this section would be 40%)

Y Contd....P-4/-



wiadger qeAfaeliaeT TR efdeTee TitaR
CIEETE Reviewing Authority | & 3me@sr

Reporting Initial of Reviewing
Authority Authority

iy @ fafea s& &
TRquiafavsi F 3R W
ERT T IR FRT

Accomplishment of planned
work/work allotted as per
subjects allotted

if) hrIferSATEST T F[oTAT

Quality of output

iii) RO AT
Analytical ability

iv) JUdlelcHAe  F
IRYOIERRT T TR
F  Accomplishment  of

exceptional work/unforeseen
tasks performed

forla #& w Fa fAemEs
AET  Overall Grading on
‘Work Output’

@ cafFaeT FATATIHT T HeATRT (FH AT HT I 30% FEM)

(B)  Assessment of personal attributes (weightage to this Section would be 30%)

iadest qaAtdelhe MRS | Yafdeide WitERY
i Reviewing Authority | 3 IR
Reporting Initial of Reviewing
Authority Authority

i) R @ rfafeT

Attitude to work
i) TIFHgRY &7 arr

Sense of responsibility

ii1) .':H?:I; AMH kT H?:IDTHUT
Maintenance of Discipline

iv) TUYOT ahierer

Communication skills

v) Aced 0T
I eadership qualities

vi) 7 # gEear d FRr
FLT H O STAAT Capacity to
work in team spirit

Y Contd....P-5/-




vil) HAZ-FIROY HT SgET
F B aTAAT  Capacity to
adhere to time-schedule

viil) TER SR T
Inter-personal relations

iX) §AT BF U9 Aedd

Overall bearing and
personality
cafFaed  fadwant w® g
oo Afgar Overall
Grading on ‘Personal
attributes’

(&) THRITcHS® THATT HT Hedichel (FH ANT &I T 30% FIM

(C)  Assessment of functional competency (weightage to this Section would be 30%)

wfcaes qaAtdellre MRS | Yafaeide WitHR
i Reviewing Authority | & MEaaT
Reporting Initial of Reviewing
Authority Authority

1) faem/fafamm/ad vg Aeaar
& & H Ufhdv U9 3o der
TAET @ ST Knowledge

of Rules/
Regulations/Procedures in the
area of function and ability to
apply them correctly.

ii) Aifdag A &=l @I
gTHaStrategic planning ability

iii) 0T et T &7
Decision making ability

1V) §HeaI &THAT
Coordination ability

v) 3l & 9T va fawtad
FHLe T A

Ability to motivate and
develop subordinates

vi) gl erfed Initiative

‘UHRTCAS WEHAT W Fe
framst affr
Overall Grading on

‘Functional Competency’

HTHTTT GENERAL — (T PART-4)

1. STeiell & Erer #feierT Relations with the public (5181 #T9] 87 wherever applicable)
(AT BT IRIFAI F IecHalded va SN g Afeem X Fyar feomolt &) please

comment on the officer’s accessibility to the public and responsiveness to their needs)

S Contd....P-6/-



2,

9iASIOT Training
(Faar Aoy Fr wenfaar vd w1 gFEant # 6 afowr guw g gie F e 7
3k ufrgror & fow fAwfier &3 Please give recommendations for training with a view to future

improving the effectiveness and capabilities of the officer)

Fareeg i1 AT State of Health

HcATSaT Integrity
(hudar T Fr Feafeaser uT feoquil & Please comment on the integrity of the officer)

gided R garr AR F1 FATT ORAwand & aw R (@ 100 erEr #),
s ad &9 U9 FA el &7, AR 3UAi, FEcaUl AhAdIH(EEH:
HIET 2 1 3(30) U 3(d) T FAAR @0 F 9fa sAfRgied anfAer g1 |

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength, extraordinary achievements, significant failure
(ref. 3(A) & 3(B) of Part-2 and attitude towards weaker sections.

Y Contd....P-7/-



5. gfddes & 9ET-3 & @3 U, & 3R W A U 70 9&oT F IR | Fol FATHR TEATCHS
afgm|
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of
the Report.

yfaded JA¥HE F geaer

Signature of the Reporting Officer
TH TISC e H

FATT Place:.....cooooennn. Name in Block letters:
qeTH

feeTor Date:anececeenee, Designation:
R $r s &

During the period of Report:

AT PART-5

g«—ﬂﬁa’lﬁ TR T 349:{13%'&? REMARKS OF THE REVIEWING OFFICER.

gfafdeneer sl ¥ siqda dar safar

Length of service under the Reviewing Officer

AT Y A3 & #7974 & e Sy qon fafdear ot o e # uices sif¥ewll ganr fhe o
Hedishel ¥ HWEHAT 57 FAT 39 BN T HUNTT 3UATHRI/HAGea ol I HBelcI3il & dery
fohU 710 HeAiohal | WEAT 87 [Hasl: #E-3(T)(iv) aer $TTT-4(5)]

(AT 3T iEea SR GaNT v av TRIVATT & fFell TedicAs Hodidhad § HAd =61 & al
3T HOT IHTAT Hedichel 56 TS H U 910 Fwer # & oam 3io=i wfafseat it smezer wi )

Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Part-3 and Part-4? Do you agree with the assessment of
reporting officer in respect of extraordinary achievements/significant failures of the officer
reported upon? [Ref. Part-3(A) (iv) and Part-4(3)]

(In case you do not agree with any of the numerical assessments of attributes please record
your assessment on the column provided for you in that section and initial your entries.)

g Yes TETNo

Y Contd....P-8/-
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3. 3HEEHT gl B TPl & Ppuar sEdk HROT G40 KA RIS OH ST ¢ G 9 FT Sac A
ST AT § 2

In case of disagreement, please specify the reasons. Is there anything you wish to modify or

add?

4. QeAfdelichel ST GaNT Ul OeFat| oI 3SR &1 $f THLY &1 Td IHH hASN 901 o
ufer sfeiafea afea saadr worea faRIvamit & e #F fecaur(@emseT 100 eea ) &)
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall

qualities of the officer including area of strengths and lesser strength and his attitude towards
weaker section.

5. ufdde & HET-3 & W8 U, O AR W A /U 0 I & AR W Pl AAR HeATcHD AT
Overall numerical grading on the basis of weightage given in Section-A, Section-B and
Section-C in Part-3 of the Report.

yaAfdewer FfOFH F geame

Signature of the Reviewing Officer

ATH TOsE e H

FATT Place:.....ccoooeeenen. Name in Block letters:
qeeaTH

feeTor Date:..nenceceeee Designation:
R #r s &

During the period of Report:

ook skok okookok ok ok



	17042015_TO-STA-TA-LabAsstt-APAR_Page_01
	17042015_TO-STA-TA-LabAsstt-APAR_Page_02
	17042015_TO-STA-TA-LabAsstt-APAR_Page_03
	17042015_TO-STA-TA-LabAsstt-APAR_Page_04
	17042015_TO-STA-TA-LabAsstt-APAR_Page_05
	17042015_TO-STA-TA-LabAsstt-APAR_Page_06
	17042015_TO-STA-TA-LabAsstt-APAR_Page_07
	17042015_TO-STA-TA-LabAsstt-APAR_Page_08

